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OUR TRUSTôS PRAYER 

Heavenly Father  

Let peace, friendship and love grow in our schools  

Send the Holy Spirit to give:  

Excellence to our learning  

Love to our actions and  

Joy to our worship  

Guide us to help others  

So that we may all  

Learn, Love and Achieve, Together with Jesus.  

Amen  
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Our Christian Vision  is:  
  

óLearning and growing together to achieve our best in the love of 
Godô 

 

 óLearning and growing together to achieve our best in the love of Godô sums 
up our school vision and ethos that all children will have the opportunity to 

experience Godôs love and fulfil their potential across the curriculum, valuing 
themselves and others , living out our Christian values in order to make a 

positive difference in the world . This vision underpins our behaviour policy.  

 
Purpose of our LDST Policy  
 
The purpose of this policy booklet is to communicate and clarify the ways in 

which our Christian school encourages children to behave well and work hard. 
It also states what will happen when children do not behave well.   

 
Everyone in LDST is dedicated to:   

  

¶ Developing the highest standards of learning and teaching    

¶ Enabling every pupil to achieve their full potential   
¶ Enabling every pupil to become a responsible member of society   

  

Objectives of the Policy (alongside the behaviour 
principles outlined by the LDST)   

  
¶ To improve the standards of work, behaviour and life chances of 

children.   
¶ To establish and maintain a happy, calm, orderly and safe 

environment.   
¶ To create an atmosphere where achievement is respected and 

valued.   

¶ To have clear and high expectations of childrenôs work and 
behaviour.   

¶ To establish good worki ng relationships and encourage mutual 
respect.   

¶ To work with parents and children to establish and maintain good 
behaviour.   

  

All those involved in the life of our school have a collective responsibility for 

ensuring good behaviour. We have a duty to demo nstrate through our actions 
and attitudes the Christian values which underpin all our work. High standards 
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of behaviour, work and respect for each other depends on the example we all 

give to pupils. Good order does not just happen; it has to be worked for.  
 

 

 Our School Aims   

  
In order to prepare todayôs children for tomorrowôs challenges, Rainford CE 

Primary Schools aims to achieve the following:  

 

¶ Every child will be encouraged to understand the meaning and 

significance of faith, experience Godôs love and develop the spirituality to 

enable them to live out our Christian values of love, joy, peace, 

friendship, forgiveness, perseverance and justice  

 

¶ Every child will achieve their full potential through being a highly 

motivated, resilient,  and independent learner who embraces new 

experiences, has confidence to tackle challenges and go onto develop a 

lifelong love of learning.  

 

¶ Every child will value themselves as a unique individual with special 

qualities and strengths developing self -discipline and honesty ; taking 

responsibility for their own actions and appreciating their ability to make 

a positive difference in the world.  

 

¶ Every child will appreciate and respect others, celebrate differences 

between individuals and groups and respect and care for Godôs creation 

and the e nvironment.  

 

¶ Every child will be encouraged to make healthy choices and appreciate 

the benefits of a healthy lifestyle.  
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In order to do this, we will constantly reflect the Christian ethos of our school 

in our relationships with our childre n, their families, our staff, the church and 

the wider community.  

 

Equal Opportunities Statement   
  

Rainford CE Primary School believes that it is important that everyone in 

school is valued as an individual, irrespective of gender, disability, cultural or 
religious origin, ability and social circumstance.   

  

Expectations of All Staff   
  

Á To take collective responsibility for the behaviour of all children 

within the school community.   
Á To provide a good role model for children particularly in the way 

they speak to and behave towards each other and the children.   
Á To have high expectations of all pupils.  

Á To ensure any students who are teaching in their class also have 
high expectations of all pupils.   

Á To uphold the school rules at  all times.   
Á Treat all pupils fairly and with respect regardless of race, gender, 

religion and ability.   
Á To actively promote good behaviour and deal with incidents of poor 

behaviour in a non -confrontational manner   

Á To raise pupilsô self-esteem and encourag e the development of 
their full potential.   

Á To contribute responsibly towards creating a safe, caring and 
pleasant environment.   

Á To use class rules and sanctions clearly and consistently.   
Á To form positive relationships with parents so that all children can 

see that key adults in their lives have a common purpose.   

 
Expectations of All Parents/ Carers   

  

Á To support the school behaviour policy.   

Á To share concerns about the ir  childrenôs education, welfare and 

behaviour with the school.   
Á To take an interest in the ir  childrenôs work and celebrate their 

achievements.   
Á To encourage the development of appropriate social skills, e.g. 

good table manners and common courtesy.   
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Á To attend parentsô evenings and support school functions.   

Á To inform teachers of the reasons for all absence on the first 
morning that the child is absent.   

Á To ensure that children arrive in school on time.   
Á To dress pupils in school uniform and to provide appropriate P.E. 

and swimming kit.   
Á To attend pre -arranged appointme nts with school staff.   

Á To provide good role models for children.   
Á To support their child in completing homework, including listening 

to them read regularly.   
  

  

Expectations of All Children   
  

Á To work hard and to allow others to do the same   

Á To treat everyone with respect and to show consideration for the 
needs of others   

Á To listen to instructions and do what they are asked to do the first 
time that they are asked   

Á To take care of property and the environment in and out of school   

Á To speak to each other in an appropriate manner   
Á To co -operate with other children and adults   

Á To be polite. As a minimum, we expect all pupils to use óexcuse 
meô, ópleaseô, óthank youô, hold doors open for adults and to speak to 

staff quietly and courteously   
  

To help us maintain high standards of behaviour we have agreed a set of child 
friendly rules. Every pupil is expected to follow these rules and every adult is 

expected to uphold at all times.   

  

School rules  

Be Ready, Be Respectful, Be Respo nsible and Be Yourself  

These have been created collaboratively with staff and pupils so that all 

members of our school community have taken ownership of our rules.  
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School Wide Rewards   
  

At Rainford CE Primary School  we believe that pupils learn best when they are 
motivated and that they will be well motivated when they feel good about 

themselves. Praise, reward and celebration of achievement are very important 

aspects of the schoolôs approach to promoting good behaviour.   

  

Some of the rewards are listed below:   

  

Positive Messages 

These  will be sent home regularly by class teachers, support staff and 

members of SLT to inform parents of good behaviour, including:  

¶ Star of the Week certificates -  cer tificates awarded in celebration 

assembly re cognising a s pecial achievement f rom that week. 1 child per 

class receives  this award and ev ery child will recei ve throughout  th e 

year.  

¶ Recognition cards -  awarded during the day  to children  for behaviour 

and work that is recognised  as going above and beyond . This card also 

equals 2 Class Doj o points.  

¶ Termly merits -  certificates awarded at the end of ea ch term in All 

Saints Church. This for  outstanding acknowledgement . Parents ar e 

invited to this s pecial celebration.  

¶ Termly letter home -  th is is written by the headteacher and s ent via 

post  to a child from each class at the end of every term to than k them 

for their hard work and con tribu tion to school life.  

¶ Class Dojo messages/emails -  teachers f requently celebrate and share 

positive messag es about children  via our commu nication systems.   
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Class Dojos 

Dojos may be awarded for  any actions, deeds or attitudes which are deemed 

noteworthy and include :  

 

 

When awarding the dojo point the member of staff should reinforce the good 

behaviour e.g. óYou can have a dojo for waiting so patientlyô. All teachers have 

access to their own class online dojo point system but any member of staff can 

award dojos and infor m their class teacher so they can be added to the system.  

Once awarded a dojo, it should never be deducted.  

 

The Class Dojo reward system is graded as follows: -   

¶ 100 Dojos Children receive a certificate  

¶ 200 Dojos Children receive an ice lolly.  

¶ 300 Dojos Children come to school in their own clothes.  

¶ 400 Dojos Children attend a treat film afternoon.  

¶ 500 Dojos KS1 children have a pizza party / KS2 children attend a treat 

trip in the local area.  

 

It is expected that 500 Dojos could be reached over the c ourse of several terms .  

 

Hot Chocolate Wednesday  



10 | P a g e 
 

Children who consistently show our Christian  values will receive a ñhot chocolateò 

treat during Wednesday worship if nominated by their class teacher.  

 

Class Rewards  

Teachers may also use their own ways to promote good behaviour within the 

classroom e.g. Star of the Day, raffle tickets, marble jars etc. However, these 

additional rewards must not replace whole school rewards e.g. Recognition 

Notes, Dojos, Star Awards etc.  

 

Recognition Boards  

Childrenôs names will be moved onto recognition boards when they have 

exhibited target behaviours. The aim shou ld always be for the whole class to get 

on the board in order to create the feeling of a team effort. A childôs name will 

not be removed from the board once it is on.  

  

 
 

 
Note on Rewards   
  

Reasonable adjus tments  are made to expectations, rewards and sanctions to 

fit the needs of individual pupils. Staff are made aware of where this may be 
applicable and apply professional judgement.   

  
 
 

School Wide Sanctions   
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In the event of children not adhering to the code of conduct, the following 

sanctions will be applied using adult discrepancy based on the seriousness  
of the behaviour (this means that there will be times when some stages are 

missed out due to the seriousn ess of the incident).  

Internal Exclusion:  Parents are informed by letter (letter to be kept in the 

office). Pupil has no contact with class or classmates. Child has no access to 

playground, extra -curricular or enrichment activities e.g. visits out  

 

Fixed  Term Suspension:  Children will be excluded from school for a specified 

period which may range from one day to fifteen days. At this stage parents will 

be consulted and a plan for behaviour improvement will be agreed.  

 

Permanent Exclusion:  The pupil will be permanently excluded from school. This 

effectively means that the child will cease to be a pupil at Rainford C.E. and 

will need to find another school.  


